REHABILITATION OF OFFENDERS ACT 1974
NAME:    ………………………………………………………      POST APPLIED FOR:    ……………………………………………….
	POLICY ON THE EMPLOYMENT OF PEOPLE WITH CRIMINAL RECORD

	You are advised that the post for which you are applying will be subject to full Disclosure & Barring Service check and any offer of appointment will be subject to verification of an individual’s criminal record and other Disclosure information, which is satisfactory to the Principal (or Chair of Governors for appointment to designated senior posts).  The College will assess the relevance of any criminal record and having ‘spent’ or ‘unspent’ convictions will not necessarily bar an individual from employment; this will depend upon the relevance and circumstances relating to the offence/information and any such information will be treated in the strictest confidence and will only be used in consideration of your suitability for appointment.  Disclosure application forms will be held for a period of six months after receipt from the DBS and will be destroyed thereafter.


The nature of this post means that you are exempt from Section 4(2) of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.  You are not, therefore, entitled to withhold information about convictions, which for other purposes are ‘spent’ under the provisions of the Act.  If you are appointed to the post, any failure to disclose such convictions could result in the offer of appointment being withdrawn or disciplinary action being taken and possibly the police being notified.

If you are successful the information on the form will be considered and, if you have declared any previous criminal convictions, cautions or reprimands, these may be discussed with you prior to a decision being taken on your appointment.

Please be aware that the College has a policy on the recruitment of ex-offenders and that a criminal record will not automatically bar anyone from employment with St John Rigby College. A copy of this policy is available from the Human Resources.   You should also be aware that your referee can be informed that they can disclose any conviction they consider relevant.

DECLARATION
(Please tick appropriate boxes)

Have you ever been convicted of any offence in a Court of Law or  
             
    

    YES (  
   NO  (
received any bind-overs or cautions from the police

Have you ever been included on the DFeS List 99
       


 
    
    YES (  
   NO  (
Have you ever been disqualified from working with children


 
    YES (  
   NO  (
Have you ever been or are currently subject to sanctions imposed by 

    
   YES (   
   NO  (
a regulatory  body e.g. The General Teaching Council.

If you have answered Yes to any of the above questions, please give brief details and dates of any offences below (or if insufficient space continue on the reverse side of this form)


Signature:    …………………………………………………………………………..        Date:    ………………………………………….

The information on this form will only be seen by those who need to see it as part of the recruitment process, and should therefore be returned under separate, confidential cover, to the Principal (or the Chair of Governors in the case of application to a designated senior post).









