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PERSON SPECIFICATION:  CLEANER
This person specification will be used in shortlisting and interviewing to select the best candidate.  Each applicant should, therefore, address the person specification in his/her written application and where appropriate you should give examples of how you meet the criteria.

	
	Essential
	Desirable
	Method of Assessment

	Experience
	
	
	

	Experience in a cleaning service
	
	(
	Application Interview

	Skills and Knowledge
	
	
	

	Excellent organisational skills
	(
	
	

	Excellent interpersonal skills with the ability to communicate effectively with people at all levels, internally and externally
	(
	
	Application Interview

	Ability to adapt quickly to new environments/technologies
	(

	
	Interview

	Ability to work to deadlines in a calm, organised and efficient manner
	(
	
	Interview

	Attitude and Impact
	
	
	

	Positive and Enthusiastic
	(
	
	Interview

	Smart in appearance and manner
	(
	
	Interview

	An excellent record of punctuality and attendance
	(
	
	Application Interview

	Flexibility and a readiness to undertake a wide range of tasks 
	(
	
	Interview

	In sympathy with the Catholic ethos of the College, including a commitment to co-operation and helpfulness and a concern for the well-being of others
	(
	
	Interview

	Personal
	
	
	

	Enhanced DBS Clearance *
	(
	
	Pre-employment check

	Medical Clearance *
	(
	
	Pre-employment check

	Ability to meet the requirements of the Asylum and Immigration Act (to be legally employed to work in the UK)
	(
	
	Interview

	* both will follow an initial offer of employment

	St John Rigby College is committed to Safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. 


